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Western District of Washington (January19, 2016)

Administrative Services Director, Public Information Officer; Melissa Muir
Human Resources Administrator; Jamie Halterman
Human Resources Specialist; Lara Gerheim
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King County Superior Court (January20, 2016)

Human Resources Manager; Minerva Villarreal
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Washington Courts (January21, 2016)
Administrative Office of the Courts

Administrator; Callie T.Dietz
Human Resources Associate Director; Jane VanCamp
Legal Services &Appellate Court Support Manager; Shannon Hinchcliffe
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Santa Clara County (January 28, 2016)

Chief Executive Officer; David H. Yamasaki
Human Resources Director; Kathryn L. Brooks
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