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Introduction

The Legal Training and Research Institute was
established in May 1947 under the provision of
Article 14 of the Court Act (Act No. 59 of 1947)
as a training facility affiliated to the Supreme Court
of Japan. The institute is in charge of the research
and the training of judges, and the judicial training
of legal apprentices.

The section in charge of the research and training
of judges is referred to as “First Division”,

Judges pursue judicial work abiding by the
constitution, laws and their own conscience, as bearers
of judicial power (Article 76 of the Constitution), and
thus they are required to have not only the expertise
and ability relating to judicial practice but also a well-
rounded education and profound insight. In order to
support these judges in cultivating themselves and
acquiring these accomplishments while engaging in
their daily duties, First Division implements various
research and training programs.

The section in charge of the training of legal
apprentices is referred to as “Second Division”.

In Japan, those who wish to enter the legal
profession must, in principle, first pass the National
Bar Examination, then be appointed as legal
apprentices (Article 66(1) of the Court Act), and
finally complete the requisite judicial training
courses (Article 67(1) of said Act). Second Division
takes charge of implementing and managing such
training of legal apprentices as an essential national
agency responsible for nurturing persons entering
the legal profession.

The professors of the institute carry out such
research and training activities under the control of
the President.
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History

The “Legal Research Institute” was
established in the Ministry of Justice
(Shihosho)*

The “Legal Research Institute” served as
a facility in charge of directing research
conducted by magistratures (judges and
public prosecutors) as well as the train-
ing of audiences of magistrature, but its
activities were in effect suspended
during the Second World War. After the
end of the war, the “Legal Research and
Training Institute” temporarily existed
in the Ministry of Justice (Shihosho),
replacing the “Legal Research Institute”.

The Legal Training and Research
Institute was established as a training
facility affiliated to the Supreme Court
of Japan

Moved to Kioi-cho, Chiyoda-ku, Tokyo
Moved to Yushima, Bunkyo-ku, Tokyo
Moved to Wako City, Saitama

The section in charge of training and
research of judges was moved to the
annex of The Legal Training and
Research Institute located in Wako
City, Saitama




Organization

Supreme Court

mEEHR J

RAHHER

.egal Traming and

F—8 FHUEOWHE
— First Division
Training and Research of Judges

!

E—EBEER

Judge-professors

MRS (FaE 1 852585) @ Aerial photograph (At the time in 2006)
B8 TWEEEEORE

— Second Division
Training of Legal Apprentices
|
| | | I l

EESYHE= MSEEHHER BEYESE ERFENER HBEHEREZ

Judge-professors Judge-professors Prosecutor-professors P;_‘gfé;gﬁ%-?étﬂrﬂﬂ% F;gfetlsgm%-?étrﬂrney-

for civil litigation for criminal litigation Eivil advoca c§r grimin 4l Haferias
BER

— Secretariat

[ | |
IR SRR TEE—R TEETSE
General Affairs Accounting Division First Planning Division Second Planning
Division Division

!

|
Frmiimro

AEE® The annex of the Legal Training and Research Institute of Japan

3




HYEOHHE

HUEBICI, |MYPEHICET M GEHOIEE
WHE RWERAEHNRETT. BHUER, ch
S50EROLSHIC, B4, BEZTVWENSECH
TAIRBHTVET,

LIvL, BRHEELZRTENGRARE, EIZEZE
Beafeoicld, BLAOBHUBEDOEHICHERBE
TR, BBNsMEOREERTEZLEHH
BTY, TOLSREHNS, FIEMERTE, &R
HEDEHCHSAZXIET ZHIC, MicBREBEP
RA MCRWBROBBEATHE, SESTOEHR
PEHEMEOES - BEEXETILHORUI BRI
WRs, FEIBZOLOTEHRBWEEWT—T%
TSR ELTHEI SHFINIBELFHOER
EXRT D2 HORENBHARS, RELESTH
BERITSMERMMEEZERBL TWET.

BRMER TR, FHEZBL T RUBEME
HEHRUVESRYWAHE) cRT2MEEERL
TED, EFE, FM/ ENX1700ABRENFFEKR
ML TWET,

Training and Research of Judges

Judges need the expertise and ability relating
to judicial practice, a well-rounded education and
profound insight. While engaging in their daily
duties, they strive to cultivate themselves so as to
acquire these accomplishments.

In addition, in order to gain diverse and abundant
knowledge and abilities, it is necessary not only to
rely on the efforts of individual judges but also
to provide them with the opportunity to receive
organized training programs. From this perspective,
the Legal Training and Research Institute
implements various initiatives to help these judges
with their efforts toward self-cultivation, including:
Introductory Training Courses upon assuming new
duties or posts; Fields-Specific Workshops relating
to each field of justice, which aim to encourage
judges to find areas of specialty and to acquire
and enhance expertise in their specialized fields;
Comprehensive Workshops for supporting judges
in an effort to achieve proper judicial practice as
expected by providing judges with the opportunity
to study various issues that do not directly fall
within the category of law and so forth ; and
Dispatch-style Training Courses conducted at
private corporations and other entities outside the
courts.

The institute implements training programs for
judges (including assistant judges and summary
court judges) throughout the year. In recent years,
a total of about 1700 judges have participated in
these programs annually.
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Introductory Training Courses
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Introductory Training Courses are provided for
judges, assistant judges and summary court judges
upon their appointment or assumption of new
duties or posts.

(Introductory training courses for Assistant judges and Newly Appointed judges)
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(1) Introductory Training Courses for
Assistant Judges

With the goal of firmly establishing the foundation
for their role as judges and making the necessary
preparation to acquire expertise, assistant judges
participate in training courses which support
their independent and self-sustaining development,
through self-cultivation activities and on-the-job
training.

Assistant judges, Immediately after their
appointment, participate in the Training Courses
for Newly Appointed Assistant Judges to learn the
basic attitudes they should take as judges and to
acquire the basic knowledge and skills required in
judicial practice. After having served the office for
about two years, they participate in the workshops
to learn the basic skills to manage trials (Basic
Training Courses for Assistant Judges).

After these introductory training courses, the
institute continues to support their independent and
self-sustaining development by holding workshops,
which focus on fields-specific judicial issues (see 2).
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(2) Introductory Training Courses for
judges

Judges who are appointed from among assistant
judges participate in the Training Courses for
Newly Appointed Judges which support them in
fully fulfilling their role as mid-career judges.

In addition, judges who have been assigned
to new posts, such as the presiding judge of a
division and the chief of branch office, participate
in the workshops focusing on the training in
organizational and personnel management
(Workshops for Presiding Judges of Divisions,
Workshops for Chiefs of Branch Office). In
these workshops, they listen to lectures on the
management issues and join in the discussions on
the administration of court divisions and branch
offices.

(3) Introductory Training Courses for
summary court judges

Summary court judges, after their first
appointment, participate in the training programs
at the summary courts to which they are
assigned, and take Introductory Training Courses
consisting of two stages at the institute. Training
courses, which aim to improve their skills to
manage trials, include practical trainings by using
mock case records as materials, practices in trial
management and mock trials.

After having served office for two years
since first appointment, summary court judges
participate in the Basic Workshops where they
have discussions about judicial practice and what
judges should be. For those who have accumulated
longer years of experience, the institute continues
to support their independent development by
holding Practical Workshops, which include joint
research on trial management.
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Fields-Specific Workshops
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@]Joint research with court clerks and family court probation officers

Workshops held for respective specific fields
can be categorized into two types: the Basic-Field
Workshops which aim to help judges in finding areas
of specialty and the Specialized-Field Workshops
which aim to help them in acquiring and enhancing

expertise in their specialized fields. The institute

also holds Special Workshops as needed.

(1) Basic-Field Workshops

These Workshops address basic types of case,
such as civil, criminal, domestic, and juvenile cases.
Topics are chosen according to the needs of the
time, and judges who deal with such types of cases
and so on exchange opinions and hold discussions
on such topics. This Workshop is intended to help
judges to find areas of specialty.

At the Workshops, judges participate in various
training curriculums, including joint discussions
among judges, lectures given by leading experts,
and exchange of views with practicing attorneys
and public prosecutors regarding the management
of trials.

Within the framework of this workshop,
participants also conduct joint research with court
clerks and family court probation officers.
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Practical Workshops on Criminal Cases
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Practical Workshops on Administrative Cases
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Practical Workshops on Labor Cases
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(2) Specialized-Field Workshops

In recent years, disputes brought to courts have
become increasingly diversified and specialized. In
order to appropriately respond to such a situation,
judges as a whole must be well-versed in diverse
fields and equipped with advanced expertise.

For the purpose of providing judges with
the opportunities to acquire and enhance their
expertise, the institute holds Workshops focusing
on cases which require expert knowledge on
finance and economics, medicine, building and
construction, and information technology, as well
as administrative cases, labor cases, cases relating
to intellectual property rights, etc.

Various training curriculums are organized for
this program, such as lectures given by experts,
round-table talks with experts, and exchanges of
views on trial management issues with practicing
attorneys with expert knowledge on a specific area
of law.

Participants sometimes visit medical institutes to
receive specific lectures and so on.

ed-Field Workshops
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Comprehensive Workshops
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In addition to those Fields-Specific Workshops,
the institute also organizes training programs in
order to provide judges with the opportunity to
study various issues concerning society, natural
science and so forth that do not directly fall within
the category of law but relate to judicial practice,
and thereby develop their knowledge and insight
on these issues and support them in an effort to
achieve proper judicial practice as expected by
society.

Workshops on the Foundation of Justice focus on
the interaction between judicial practice and society
as well as the socio-economic structures underlying
the cause of disputes. While participating in
lectures and discussions through these Workshops,
judges are expected to have broader perspectives
and deeper insights.

The curriculums of these Workshops contain a
variety of activities, such as panel discussions, field
visits, and lectures, and a wide range of topics have
been covered, e.g. regenerative medicine and the
aging of society.

Workshops for Building Intellectual Basis are
designed to encourage young judges to recognize
anew the importance of reflecting on things deeply
and motivate them to cultivate themselves to this
end.

The institute also provides training on how to
deal with organizational problems within the courts
and training for judges who are dispatched to law
schools to teach as professors.




Dispatch-StyleTraining Courses
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At present, about 50 judges (including assistant
judges) are dispatched, under the scheme of these
training courses, to many private corporations,
media organizations and research institutions (e.g.
Riken),and other organizations, each year, thanks
to the cooperation of the relevant entities.
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